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Single Touch Payroll (STP) is the ATO’s latest initiative aimed at streamlining 
payroll reporting for employers and tracking payments to employees. STP 
will require employers to report payments of salaries and wages, pay as you 
go (PAYG) withholding, and superannuation contributions to the ATO at each 
pay run. A STP summary report will then be lodged electronically at year-end 
covering all payments made throughout the year. 

Implications for Employers

• Employers can become STP-compliant through their current payroll 
software once it has been updated to offer STP reporting. Most payroll 
providers have been working with the ATO since July 2017 and are now 
STP-enabled. This includes providers such as MYOB, QuickBooks, Xero 
and Reckon; however software upgrades or add-ons may be required at 
additional cost. We recommend reviewing your current accounting software 
to ensure it will support STP;

• Employers currently without a payroll solution will need to choose one that 
is STP-enabled by the applicable due date;

• STP will enable the ATO and other government bodies (such as Fair Work) 
to scrutinise payroll data throughout the year for sufficient and on time 
payment of employee obligations, as well as compliance with industry 
awards and other legislative requirements;

• Payroll cycles and dates do not have to change and due dates for PAYG 
withholding and super contributions remain the same;

• Employers will no longer be required to submit an annual PAYG report to 
the ATO, instead they will lodge an electronic ‘finalisation declaration’ to 
lodge the STP report by 14 July each year (14 August for the first two years 
of implementation); and

• The year-end STP report will allow employers to make adjustments to 
correct errors and omissions if required.

Exemptions

The ATO has advised that some employers may be eligible for an exemption 
in particular circumstances, including where:

• The employer is located in a rural area with no reliable internet connection; 
and

• The employer is classed as a ‘substantial employer ’ for a short period of 
the income year (e.g. during harvest). 

DEADLINE LOOMING FOR SINGLE 
TOUCH PAYROLL EMPLOYERS 



2

HCQ NEWSLETTER  |  www.hallchadwickqld.com.au | (07) 3221 2416 | general@hallchadwickqld.com.au

Key dates for Employers 

1 April 2018 – employers must conduct a headcount of employees on the payroll.

1 July 2018 – employers with 20 or more employees are considered ‘substantial 
employees’ and must report through STP from this date.

1 July 2019 – employers with 19 or less employees must report through STP from 
this date; however can report through STP now if they wish. 

The ATO is aiming to streamline reporting for employers while also improving the 
transparency of payments made to employees to ensure all entitlements are paid 
on time. STP will further strengthen the ATO’s data-matching capabilit ies making 
it extremely important to ensure your businesses payroll function is compliant and 
operating effectively.

If you have any questions regarding Single Touch Payroll or require assistance 
becoming compliant please contact us. 
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Find out how we can help, contact our office.


